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\1 THE RETAIL ERCHANTS 0^ THE CITY OG pMLLEVILLE, ILLINOIS
f
M'a THIS AGREEMENT, mutually entered into, this 11th day of January
A.D., 1944, by and between the RETAIL CLERKS’ I ITE7"NATIONAL PROTEC­
TIVE ASSOCIATION affiliated with the AHERIC NT GENERATION 0^ LABOR, 
hereinafter referred to as the "Union", acting by and through its 
duly authorized agent, Local 219 of Belleville, Illinois, as party 
of the first part, and_________________ _ ____________________________ _
_______________________________________________________ of Belleville,
Illinois, hereinafter referred to as the "Employer" or "Merchant", 
as party of the Second part.
WITNESSETH: For and inconsideration of the mutual promises of the 
Union and the Employer being faithfully kept and performed, the 
parties hereto agree as follows:
1 BIT’’AIL CLERKS' INTERNATIONAL
f ^ and
STORE CARD
SECTION 1 (a) The Union will lend, without cost to the Employer, a 
Union Store Card, No._______ provided such Store Card is kept pro­
minently displayed to public view at all times, and provided the 
Employer shall be responsible to the amount of not more than one 
dollar ($1.00) for said Store Card, which shall be promptly surren­
dered to the Union upon the Employer’s being adjudged in violation 
of any of the terms of this Agreement,
(b) Merchants not employing any help, may be granted the 
use of the Union Store Card, provided it is kept prominently dis­
played to public view at all times and provided they sign this 
Agreement, join the Union as non-active members, and abide by the 
same conditions as stores employing members of the Union.
MEMBERSHIP AND PERMIT CARDS
SECTION 2 (a) The term "Employer" as used in this agreement shall 
refer or relate to the Retail Store or Stores of the party of the 
second part in the City of Belleville, Illinois.
(b) All employees hired by the employer shall become mem­
bers of the Union within thirty (30) days after commencing work, if 
working an average of eighteen (18) hours or more per week, and all 
employees, including extra and part-time help, shall be instructed 
by the employer to procure a permit card, issued by the Secretary 
or Business Agent of the Union before commencing work. The Employer 
further agrees not to retain in his employ, after being notified by 
the Secretary or Business Agent of the Union, any employee who has 
not procured said nermit card and in every way comolied with this 
section of this Agreement. The Employer recognizes the Union as the 
exclusive Bargaining Agent for all such Employees, and agrees that 
there shall be no discrimination against nor denial of employment to 
such Employees because of Unidn activity or affiliation.
(c) In Stores where there is a family affair of help or 
extra help, there shall be but one person acting in the capacity of 
manager of all departments, who shall not be eligible to membership. 
All other persons involved in such stores shall become members of 
the Union,
HOURS
SECTION 3 (a) Forty-eight (48) hours shall constitute the basic work 
week for all employees in Grocery, Hardware, Electrical, "'aint, Drug 
and Furniture Stores, In Grocery Stores these hours shall be worked 
only between the hours of 7:30 A.M. and 5:30 P.M. on Monday,Tuesday, 
Wednesday, Thursday, and Friday; and between 7:30 A.M. and 6 P.M. 
on Saturday. In all other stores, except Drug Stores, these hours 
shall be worked between the hours of 8:30 A,M, and 5:30 P.M. on 
Monday, Tuesday, Wednesday, Thursday and Griday and between 8:30 A.M 
and 6:00 P.M. on Saturday. The regular work day for all female em­
ployees shall not exceed eight (8) consecutive hours per day, ex. 
elusive of meal period. Fifteen minutes shall be allowed following 
the regularly scheduled work day as specified herein and all time
worked' in excess of these fifteen -(15) minutes shall be paid fo-r ait', 
the over-timt/of "the employee so worked* 
rate
(b) All employees shall take one full hour and no more 
for each meal period, unless specifically requested by employees 
and agreed to by employers for a longer period.
(c) It is agreed that in all stores other than in Grocery 
Stores, employees shall cease work at 8:00 P.K. four (4) nights be­
fore Christma.s Sve, provided no employee shall be required to work 
more than two (2) of the four (4) nights that stores remain open.
(d) Forty,eight (48) hours shall constitute the basic 
work week for all service and maintenance employees.
(e) In case the employer should request, require or allow 
any employee to work longer than the hours specified in the Agree­
ment, it shall be deemed a violation of the Agreement, unless such 
work shall be paid for at the o^er-time rate of one and one-half 
times the regular hourly rate of pay of the employee so worked.
All employees will be required to procure a permit from the Secre­
tary or Business Agent of the Union before starting, for all work 
done after working hours specified herein.
Any employee violating any provision of this Agreement is subject 
to a fine of 110.00 for the first offense and for a second offense 
is subject to suspension or expulsion from the Union.
VACATIONS, HOLIDAYS, WORKING CONDITIONS, ETC.
SECTION 4 (a) Employees who have been in the service of their em­
ployer one (l) year, shall receive six (6) full consecutive working 
day's vacation with one (l) working week's pay, and employees who 
have been in the service of their employer three (3) or more years 
shall receive two (2) full weeks vacation with two (2) working week 
pay. It is agreed that vacations shall come between Kay 1st and 
December 1st, except by mutual consent*
(b) The merchant agrees to grant the Local the following 
holidays with full pay: New Year's Day, Decoration Day, Fourth of 
July, Labor Day, Armistice Day, Thanksgiving Day, Christmas Day and 
any other day that may hereinafter be declared a holiday or legal 
holiday, provided the clerk hes worked the day before the holiday 
and the day after the holiday of that week. In case any of these 
holidays fall on Sunday the following day will be observed.
(c) Seniority shall prevail among all employees in the 
stores covered by this Agreement, and shall begin with the em­
ployee's date of employment, .after said employee shall have served 
thirty (30) days probationary period. When forces are increased 
or decreased, either temporarily or permanently, employees shall 
exercise their seniority over junior employees, except in cases of 
demonstrated lack of skill or physical unfitness to perform the 
duties required, whether such demonstration be in the present job 
or in the new job. If the employee has voluntarily quit or been 
absent without proper cause, such employee shall forfeit his senior­
ity rights.
(d) Seniority rights shall accumulate during the absence 
of any regular employee while he is in the armed forces or military 
service of his country and such employees shall be reinstated to 
his former position or one of equal pay and similar duties, provid­
ed said employee applies for said reinstatement within forty ^40) 
days after honorable discharge from said service, and is physically 
fit to perform the duties required thereby, and provided it is not 
impossible for the employer to do so.
(e) The employer shall not require or request any cm- • 
ployee to cross or work behind and A.1*'. of L„ Union picket line, 
approved by the local Central Body, but if the business of the cm. 
ployer becomes involved in a controversy with any other Labor Or­
ganizations, the Union will use its best efforts to affect a settle- 
ment of such controversy.
(f) All understandings and agreements between +he cm- 
plcyer and the Union, its members and permit holders, are embraced 
herein, and neither of the parties hereto nor the members cf the 
Union or its permit holders shall enter into any written or verbal 
agreements that conflict with this Working Agreement.
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(g) Employees snail be paid for time spent at compulsory 
meetings called by the employer before or after business hours.
(k) vxWc The employer agrees to permit an authorized represen­
tative or officer of the Union tc have free access to the store at 
all hours in which they are open for business for the purpose of 
communicating with employees therein, or for the purpose of con­
ferring with the management, but such rcpresentative or officer 
shall not interfere with the duties of any employee or the business 
of the employer.
(i) The management of the business and direction of the 
working forces of the Employers shall be vested in the Employers, 
b i there shall be no discharge of members of the Union or holders 
of its permit cards, exoc-pt for dishonesty, inefficiency, or other 
justifiable cause,
t j ) . w  The Employer shall give seven (7) days’ notice or the 
equivalent in pay to any regular employee to be discharged except 
for violation of store rules.
SALARIES, WAGES OR RATES OF PAY
SECTION 5 (a) The following minimum salaries shall be paid during 
the existence of this Working Agreement:
Mai e Female
118. 00 $16. 00 per wk.
20. 00 17. 50 per wk,
21. 00 19 s00 per wk,
24, 00 21, 00 per wk,
26. 00 22. 00 per wk.
28. 00 24. 00 per wk.
First six months’ experience,not less than 
Second six months' experience,not less than 
Second years’ experience,not less than 
Third years' experience, not less than 
After three years' experience,not less than 
After four years' experience; not less than 
Experience is hereby defined as experience at the trade regardless 
of where or when such experience shall have been acquired or accu­
mulated.
Extra female help shall receive not loss than 37^ f per hour.
Excra male help to receive not less than 42/? per hour*.
Experienced male salesmen to receive not .less than 50/? per hour 
Employees with more than four (4J years experience who were re­
ceiving the present agroet to mini ruin rates or more on July l,ly43 
shall receive 5/z per straight time hour increase in wages, effec­
tive as of December 13, I* 943.
(b) Checkers in food stores shall receive a minimum of
$22.00 for the first year.
(c.) All employees ohali be paid at least at an hourly 
rate based upon the above minimum schedule according to their ex­
perience,
(d) Employees who, prior to the execution of this Agree­
ment, were receiving and enjoying in excess of the minimum salaries 
commissions, or working conditions, provided hereby, shall not 
suffer a reduction or alteration of such salaries, commissions- or 
working conditions, by reason of the execution of tnis Agreement or 
during the term thereof, except in demotions in job classifications
(e) PMs, Commissions, or ether incentive pay sha-11 not be 
considered salary but shall be paid in addition tc salary,
(f) All uniforms or parts thereof, required by the em­
ployer, shall be furnished by the employer without charge, induct, 
ing laundry or cleaning costs.
(g) All employers shall be paid in full at least once 
each week in lawful money of the United States of America,
(h) When any employee she.il report for work at the time 
and place ordered, such employee shall be giver at least four (4’ 
consecutive hours of work, or be paid for at least four (4,i hcui’s 
at the rates specified according to his ri nor experience the 
trade.
(i) Should the effect of any Federal or State laws
applying to the employer he to doorcase hours, the employer agrees 
to comply as though said laws were printed in this Agreement,
(j) The minimum. salary for -ego stored pharmicists shall 
be '$50,00 per 54 hour, 6 day week*
DISPUTE CLAUSE
SECTION 6 The properly accredited officers or representatives of 
both parties to this agreement shall bo authorized to settle any 
dispute arising out of the terms application or interpretation of 
this agreement, including unjust discharge or lay-off. Complaints 
regarding unjust discharges or lay-offs must be filed in writing 
with the Onion within five (5) days of such discharge or lay-off 
or the member nullifies any further claims regarding sane.
In the event the properly accredited officers or representatives 
of both parties to this agreement cannot amicably settle any dis­
pute or grievance arising out of the terms, application or inter­
pretation of this agreement within five (5) days a.fter said grie­
vance, or dispute shall r,rise, the matter shall then be referred 
to an Arbitration Board for settlement.
The Arbitration Board sha.il consist of three (3) Arbitrators, one 
to be chosen by the Employer within three (3) days after the dis­
pute is referred to arbitration, one to be chosen by the Union 
within that period, and the third to be selected by the first two 
named arbitrators of the employer and the Union; provided that the 
selection of the third man can be made within three (^) days follow 
ing the appointment of the first two arbitrators.
In the event the first two arbitrators cannot agree upon the third 
arbitrator within three (3) days following their appointment,either 
the Union or the Employer may request the Director of Conciliation 
of the United States Department of Labor to appoint the third ar­
bitrator, who shall then, after his applintmont be authorized to 
hear the case and dispute and render a decision within ten (10) 
days after his appointment.
The appointment shall be final and binding upon both parties to 
bhis agreement. If the Arbitration Committee decided the employee 
na,s been wrongfully discharged or laid off he shall be restored to 
nis former position receiving pay for the time lost and seniority 
right aha.ll be restored.
Expenses incurred in connection with this third arbitrator shall
be shared equally between 
There shall be no lockout 
of the Arbitration Board. 
Any willful infraction by
the Union and the Company,
or cessation of work pending the decision
the Merchant of the provisions of this
agreement shall ho brought to the attention oi 
Local 23.9 for thoir consideration*
the members of
TERM OF AGREEMENT
SECTION 7* This agreement shall continue in force and effect from, 
the 18th day of December A,D,, 194? to the 15th day of March A„D„, 
1945, at which time it shall automatically renew itself from year 
to year, provided, however, that cither party hereto may give to 
the other party, not less than thirty (30) days prior to any such 
renewal date, notice in writing of its desire and intention to 
alter, amend, or terminate said Agreement, in which event this 
Agreement shall expire,at the close of business on the 15th day cl 
March following said notice to terminate said Agreement,
RETAIL CLERKS INTERNATIONAL ^OR THE EiTLCYER
PROTECTIVE ASSOCIATION
Local 219 Belleville, Illinois
Pres,
Sec:, i-
R*. 400 Old Custom House (1) 
St. Louis, Missouri 
January 31, 1944
Mr. E. R. McDonald, Regional Director 
U. S. Conciliation Service 
222 West Adams Street (6)
Chicago, Illinois
SUBJECT) Retail Clerks, Belleville, 111.
Final Report dated January 25, 1944 (66 cases)
REFERENCE) Telephone Conversation your office Jan.28,1944»
Dear Sir)
Confirming telephone conversation wit your office and 
clarifying the final reports on the above subject, the increase in 
wages as agreed to, cover the following conditions)
When and where employment is had, the wage rates 
as indicated by the enclosed rontract shall be 
effective.
The contract agreed to is a general contract 
covering employment as represented by the Retail 
Clerks* International Protective Association and 
the effective industry as it appears in the City 
of Belleville, Illinois.
Very
Earl H. Varchminn 
Commissioner of Conciliation
EHV/cb
Enc. Copy of contract
c o  to Dr. John R. Steelman with copy of contract.
—*» REFERSTOs AC
■J-?
* ' m s E r a
Budget Bureau No. 44-R212.1 
Approval expires 2/28/47.
U.S. DEPARTMENT OF LABOR y  v  . _ - -
BUREAU OF tAROR STATISTICS x  ^  ’j
W A S H IN G T O N  J 5  S*> <■
Mrs. Elsie H. Adkins
Retail Clerks Int'l. Protective Ass'n. #219 (AFL) 
200 North 42nd Street 
Belleville, Illinois
July 5, 1945
) R  j t t o u X  ^  | 3 x U i V u t S U ^
My dear Mrs. Adkins:
We have in our files a copy of your agreement with Retail Merchants, Grocery 
hardware, electrical, etc. stores, effective December 18, 1943 which was to continue 
in effect unless 30 days notice was given by either party .
In order to keep our files of union agreements up to date, we should be 
grateful if you could conveniently send us a copy of your agreement which is 
now in effect, together with any supplemental wage rates that have been nego­
tiated. We shall be glad to make a duplicate and promptly return the original 
if you have only one copy available. If you specify that the wage rates or 
any other clauses in your agreement should be kept confidential, they will not 
be identified in our reports to persons outside Federal agencies. if your 
agreement and wage rates have been continued without change, a notation to that 
effect at the bottom of this page will be sufficient.
We should also appreciate current information regarding the items specified 
below. The enclosed envelope for your reply requires no postage. If we can 
furnish you information at any time, please let us knoj«
Enc,
A. P, Hinrichs 
Acting Commissioner of Labor Statistics
Name and location of company Number of
(If an Employers' Association, please employees
give name and list member companies' ) covered
Liscelleneone Ainployero in the Approx.
Food, I)rug, Hardware t Zlectrical, 200 
and Paint Stores to the extent of
Effective Expiration 
date date
Parch lc Ha^ch If
i o/i c i 9a 6
approximately 65.
Product or type of work: Bitftl 1 Belts and other "o rk in Stores.
Are agreements enclo;
A  '
_f_ Do you wish them returned? Yes___  No X
Pec. 22 Hirst Hat'l ^ n h  nag., yellevlUe,
fe ) (Address)
Please specify, on the reverse side, clauses you wish kept confidential or add 
other remarks if you care to do so.
(LS 45-2270)
f \**«
This is effective pending National War Tuhor Noard Approval 
not yet received .
i
